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Reviewing case studies that examine the role of 

corporate governance initiatives to eliminate child 

labour from the production process, the authors 

examine the important distinction between eliminating 

and ending child labour from production networks as 

the former deals with the demand-side while the latter 

deals with the supply-side of the child labour equation. 

They conclude that while corporate initiatives can 

deal with the demand-side, government development 

and social policy intervention is required to deal with 

the supply-side.

In the contemporary world, corporate governance is seen as 
a way to establish labour and other social standards in pro-
duction. In earlier periods, governance was understood to 

be the province of governments acting in order to, say, set 
 labour or other standards, overcome market failures, or to 
 address issues of redistribution of income and wealth. This was 
also a situation where production largely took place within 
 national borders and countries trading mostly in fi nished goods 
or raw materials. However, the contemporary period has seen 
the emergence of production networks or value chains, both 
natio nal and international, in the latter case called global pro-
duction networks (GPNs) or global value chains (GVCs). With 
the splintering of tasks in the production of a commodity – a 
product or service – there is a broadening of the issue of meeting 
of labour and social or environmental standards.

Labour standards are now not only a matter to be dealt with 
by the fi nal producer or marketer of the product, usually termed 
the lead fi rm, but also of other supplier fi rms and enter prises 
(including home-based enterprises) all along the value chain 
or in all segments of the production network. When these 
networks or chains cross national boundaries, the issue of the 
role of lead fi rms or fi nal retailers being responsible or 
accountable for the maintenance of standards all along the 
line comes to the fore. This notion of extended responsibility 
or accountability has come into prominence with the well-
publicised campaigns of non-governmental organisations 
(NGOs), consumer groups, trade unions, and other civil society 
organisations in developed countries which are working to 
reduce the exploitation of workers in developing countries 
employed by enterprises that are contracted suppliers or vendors 
to lead fi rms. The major issues of social standards in employing 
labour are related to the employment of child labour and 
forms of forced or unfree labour. 

Corporate initiatives aimed at improving the well-being or 
welfare of workers are usually encompassed under the term 
 “corporate social responsibility” (CSR). However, it is necessary 
to distinguish two types of actions, both of which are often included 
under CSR. The fi rst is action taken to meet legal and contrac-
tual obligations since contractual obligations may go beyond 
legal requirements, for instance, India’s Child  Labour (Prohibition 
and Regulation) Act of 1986 allows children beyond the age of 14 
to work in factories or elsewhere as regular workers. However, 
international contracts often include a clause about the non-
employment of anyone below the age of 18, the internationally 
accepted and the International Labour Organisation’s (ILO) 
defi nition of adult labour – so not employing anyone below the 
age of 18 becomes a contractual rather than a legal obligation. 

The web version of this article corrects a few errors that 
appeared in the print  edition.
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In dealing with matters that are relevant to meeting legal 
and contractual obligations, the term corporate accountability 
rather than corporate responsibility may be more appropriate. 
Peter Newell (2005) prefers the term accountability to respon-
sibility for CSR as a whole, but we think it would be better to 
restrict the use of the term of the accountability to matters that 
are related to legal and contractual obligations. The second 
type of activities, also usually included under CSR, goes be-
yond legal and contractual obligations.

As Roland Benabou and Jean Tirole (2009: 1) point out, 
A standard defi nition of CSR is that it is about sacrifi cing profi ts in the 
social interest. For there to be a sacrifi ce, the fi rm must go beyond its 
legal and contractual obligations on a voluntary  basis. 

Following this distinction strictly, we may use the term corpo-
rate accountability for actions aimed at meeting legal and con-
tractual obligations and or CSR for voluntary actions that go 
beyond legal and contractual obligations. In this paper we deal 
with issues of child  labour that are a matter of legal and con-
tractual  obligations. However, as we will discuss later, even in 
this  matter corporate responsibility may go beyond legal and 
 contractual obligations in dealing with the consequences of 
eliminating child labour. As a  result, accountability may shade 
into responsibility. 

Finally, with the development of production networks or 
chains, the notion of corporate accountability goes beyond the 
ambit of the immediate operations of a fi rm. In the case of lead 
fi rms (those who assemble or market a fi nal product) particu-
larly, the notion of accountability has been extended to all seg-
ments of the production network or value chain. The argument 
is that since all segments of production and the tasks con-
ducted therein contribute to the fi nal value of the product, the 
lead fi rm should be held responsible for labour standards in all 
segments of the network. There is a particular stress on the 
responsibility of the lead fi rm in the case of core labour stand-
ards such as prohibiting child labour or forced labour in all 
segments of the production network. This paper deals with the 
issue of child labour, but not that of forced labour, with regard 
to both corporate accountability and corporate responsibility.

Child Labour

In order to eliminate the employment of child labour from the 
production network, it is necessary to identify the locations 
where child labour is employed. The fi rst location can be the 
factory or the main factory itself, i e, the place where the fi nal 
product is made or assembled. However, with many tasks out-
sourced, there will be other production locations – other facto-
ries or workshops either registered or unregistered, or home-
based production units – in the manufacturing process. Finally, 
there is production in dispersed agricultural fi elds also. In 
sum, the production locations can be registered factories of 
the corporate sector, unregistered workshops in what is called 
the informal sector, and agricultural fi elds or workers’ homes. 

In factories of the corporate sector, the elimination and moni-
toring of child labour is fairly simple. However, as studies (e g, 
Bhaskaran et al 2010) have shown, problems, if they exist, usually 
arise further down the production network – either in unregistered 

workshops, household enterprises, or in home-based work. Con-
sequently, for the review of case studies it was deci ded to choose 
sectors with a variety of production structures, including those 
where there is substantial outsourcing of particular tasks (such 
as in apparel or handicrafts) and those that produce basically 
for the domestic market (such as matches or bricks).

Where production locations are dispersed one would expect 
that elimination of child labour would be somewhat diffi cult to 
accomplish, we reviewed some diffi cult examples of dispersed 
production locations such as brick kilns and fi reworks and 
 related manufacture in order to see what lessons they could 
provide about ways to end child labour. An additional factor 
taken into account is that there are differences in pressure ex-
erted by lead fi rms or buyers on manufactures producing for 
foreign and domestic markets. Thus, we reviewed  labour prac-
tices at fi rework units that cater to the domestic market. Based 
on the above criteria, we reviewed the following cases:
• The knitwear cluster in Tirupur, Tamil Nadu that do largely 
contract work for international buyers but also sell in the 
 domestic market (Jeyaranjan 2002; de Neve 2009; IHD 2011).
• Garments manufacture in and around Delhi for contracted 
supply to international buyers (Bhaskaran et al 2010).
• The fi reworks, matches, and printing clusters in Sivakasi, 
Tamil Nadu that cater largely to the domestic market and lim-
ited export markets (IHD 2011).
• Handicrafts in Jaipur, Rajasthan for both international buy-
ers and the domestic, including tourist market (IHD 2011).
• Stone quarries in Rajasthan, which serve mainly domestic 
and partly for foreign markets – though the only example we 
looked at was of a producer for the export market (IHD 2011).
• Carpet weaving in Uttar Pradesh through social labelling for 
international buyers (Sharma et al 2004).
• Brick kilns in Malda, West Bengal, which produce entirely 
for the domestic market (IHD 2011). 
• Employers’ associations in Andhra Pradesh, working with the 
International Labour Organisation-International Programme 
on the Elimination of Child Labour (ILO-IPEC) project CEASE 
(Ramani 2009). 
• An NGO-based project in the villages of Ranga Reddy district 
of Andhra Pradesh (Wazir 2002)
• Sports goods in Jalandhar where production is mainly for 
domestic and low-end foreign buyers (TCS 2002; Lund-Thomson 
and Nadvi 2010).

While looking at accountability for child labour standards it 
is necessary to note the relations between producer enterprises 
and the markets they serve. In all cases of production for 
 export markets (knitwear, handicrafts, sports goods and car-
pets), the producing fi rms do not just sell their products in the 
market; rather they are contracted manufacturers or suppliers 
of international buyers. It is this contractual relationship, 
rather than an arm’s-length market sale relationship that results 
in the accountability of the international buyers. On the other 
hand, in the case of production for the domestic market (stone, 
bricks, fi reworks and matches), the producing companies 
themselves directly sell their products in the domestic market, 
usually through wholesalers. Here, there is an  arm’s-length 
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sale rather than contracted production. The contractual rela-
tionship is important in establishing the accountability of lead 
fi rms; it also determines the extent of pressure that lead fi rm 
buyers can exert on manufacturers and sellers regarding 
 labour standards in their segments. 

Within the above-mentioned types of production areas, we 
have to deal with two types of child labour situations. The fi rst 
is that of child labour employed in direct contravention of the 
law – when children are employed on the factory shop fl oor, in 
workshops, or restaurants. The second is where they work 
along with other family members, whether in workshops in the 
informal sector, in their own home, or in agricultural fi elds. 
The legal position of child labour in each of these situations is 
different. As pointed out above, employment of children below 
the age of 14 in factories, workshops or restaurants is clearly 
illegal. However, India’s laws do not prohibit children working 
in the home, or along with family members, even if they are 
less than 14 years. Of course, employment of children in haz-
ardous work is prohibited everywhere, whether in registered 
factories, unregistered workshops, or at home.

An ambiguous situation is that of household-based work-
shops in what is called the informal sector. These household-
based workshops claim to undertake home-based work with 
family members but are really ways of evading the law. As 
pointed out by Mehta and Sherry (2007: 3):

(The) public outcry regarding children’s working conditions has  resulted 
in Workshops moving much of the production process out of the purview 
of legislative cover...A lot of manufacturing activities such as glass bangle 
production, bidi-making, fi reworks and match making have moved 
from factory based industry where there was direct recruit ment and 
payment to children to home based piece rated  payment systems (to the 
head of the household) (emphasis added).

Such home-based work is not illegal but this is clearly a case 
of informality that is meant to evade regulations. The law in 
 India allows child labour at the household level, working 
within the family, which could mean either with their parents 
or with other relatives. While Clause 3 of the Child Labour 
(Prohibition and Regulation) Act of 1986 prohibits employment 
of children in certain occupations and processes, it also states, 
“nothing in this section shall apply to any workshop wherein 
any process is carried on by the occupier with the aid of his 
family...” No occupation and no process, however hazardous, 
are prohibited at the household level. This provision enables a 
manufacturer to shift the place of employment of child labour 
away from the factory to the household sector.

Even in household units where young migrant boys work as 
labourers, they are always passed off as relatives. As Bhaskaran 
et al report: “When the owner/operator of the workshop states 
this, it is interesting to note that the young boys smile, clearly 
showing that it is not true” (2010:  614). Either the child labour 
law becomes non-applicable after production shifts from the 
factory to the household or it is diffi cult to enforce. In one way 
or the other, the predominant presence of child  labour in non-
agricultural activities in the household sector is related to escap-
ing the regulation of child labour. In the typology put forward by 
Kanbur (2009), this is an informality meant to evade the law.

However, international buyers do not accept the employ-
ment of child labour in any location, nor for that matter do 
they accept the Indian defi nition of child labour as being only 
those below the age of 14. The prohibition of employment of 
children below 18 in any work, whether within the main fac-
tory or outsourced to the household, is part of the major inter-
national buyers’ code and becomes part of the contract with 
sellers or manufacturers. This difference between India’s legal 
and international contract requirements has one consequence 
– India’s labour bureaucracy that administers child labour laws 
cannot take legal steps to secure the implementation of inter-
national contract requirements that go beyond India’s laws.

Corporate Initiatives

Having seen the locations where child labour exists, we now 
look at the nature of corporate initiatives to remove child 
 labour from their production systems. In manufacturing (knit-
wear, fi reworks and handicrafts), companies, particularly 
larger units in the corporate sector, try to reduce the length of 
their manufacturing chain and carry out various tasks in-
house (knitwear and fi reworks). Alternately, in some cases 
 (e g, handicrafts, Neerja Blue Pottery, and the Impulse-Gap 
Mewat1 case) outsourced work is carried out in community 
centres where the non-involvement of child labour could be 
substantially checked and monitored.

The amount of work taken home, where the involvement or 
otherwise of child labour could not be monitored, was very lim-
ited. But this factor was not entirely eliminated. A similar shift 
from outsourced home production to factory production was a 
feature in the football cluster of Sialkot in Pakistan. Along with 
this, there was also the creation of designated stitching centres, 
similar to the community embroidery centres in Mewat. The 
shift to handling manufacturing tasks in-house has often led to 
mechanisation (as in the match industry in Sivakasi and the sports 
goods industry in Sialkot) and  assembly-line production (as in 
handicrafts in Dileep Industries, Jaipur). These changes in produc-
tion processes would have increased productivity and reduced 
costs and could have compensated for increased wage payments 
after the shift from household to factory-based manufacture.

In the Tirupur and Sivakasi cases there was the strong role 
of government – both punitive in punishing units violating 
child labour laws and incentivising parents and children by 
providing both education and some benefi ts in kind such as 
the mid-day meal to all those attending school – in curtailing 
child labour. The government played an important role in the 
other cases as well. However, in the case of brick-kilns, pro-
duction methods did not change, but kiln owners agreed to 
pay adult workers higher wages to compensate them for the 
loss of their children’s contribution even though eliminating 
child labour meant additional costs.

We fi nd that in all cases multi-stakeholder initiatives – com-
panies, government agencies (departments of labour and 
 education), NGOs and communities, and buyers – are involved 
in mounting pressure on these industries to certifi ably con-
form to child labour standards. Furthermore, business associa-
tions are spearheading a number of the initiatives in Sialkot, 
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Jalandhar, Jaipur, Tirupur, and Sivakasi and in the multi- 
association ILO-IPEC programme in Andhra Pradesh. 

Impact and Limitations

What has been the impact of these corporate initiatives? Did 
they eliminate child labour from their own supply chain down 
the line or only within their own factories? In all the centres 
reviewed, it is generally agreed, even by NGOs and trade  unions, 
that there has been a reduction in the incidence of child labour. 
Teachers in neighbourhood schools report enrolment has in-
creased and absenteeism has fallen and employer associations 
claim full elimination of child labour. However, NGOs, trade 
unions and child rights’ activists point out that child  labour, 
though much reduced, often continues in home-based produc-
tion and unregistered workshops in the unorganised sector. 
Since many of these production centres are often linked to the 
organised sector, tasks such as hand embroidery or  fastening 
labels on knitwear products are still outsourced to unsupervised 
home-based workshops.2 

As mentioned earlier, India’s laws allow employment of chil-
dren above the age of 14 but ILO conventions and international 
buyers’ practices usually set 18 as the minimum age of employ-
ment. Employers in sectors with a strong export market like 
knitwear and handicrafts generally follow the 18-year rule and 
signboards at their factory gates proclaim the same. They also 
medically check (Dileep Industries, Jaipur) or demand age 
certifi cates before employing young workers. However, ado-
lescents (between 15 and 18 years) have been found to be 
working in units that cater to the domestic market. For exam-
ple, in garment units around Tirupur, the Sumangali scheme 
for young women – who live in dormitories and work for a few 
contracted years at the end of which they to get a substantial 
lump sum payment that has been deducted from their earn-
ings – points to abuses in this system (Menon 2006; Sharma 
2011). The important point for this paper is that while the ban 
on employing children below the age of 15 has been imple-
mented at many sites, there has been an increase in the 
number of working adolescents – those between the ages of 15 
and 18 – bringing to the fore the issue of adolescent labour.

The above limitations in eliminating child labour emanate 
from the infi rmities in India’s child labour laws – there is no 
prohibition, even in hazardous work, when the child works at 
home since employing a child older than 14 years is legal. How-
ever, even though the law permits these exemptions, there is 
the issue of concealment. Owners and managers tell you that 
visibly young workers are above 18 years of age. Moreover, 
work at home is not performed in publicly visible spaces that 
are open to scrutiny. Such concealment is likely a result of the 
possibility of media exposure, something no employer likes. 
Parents and subcontractors also try to conceal the facts for the 
same reason. Another limitation of the child labour initiatives 
brought out in the brick kiln case study concerns the children of 
interstate migrant workers who work alongside their parents. 
These children cannot access government school schemes in 
the destination states; and not having access to school means 
there is no incentive not to work. This raises the important 

 issue of meeting migrant workers’ needs through portability of 
rights (labour is mobile but workers cannot carry all their 
rights with them).

Yet another limitation of the above corporate measures is that 
of time-barred, project-based interventions, such as by Save the 
Children. These measures are necessarily of limited duration 
and can help reduce child labour during the period of the 
project. But what happens when the project ends and new co-
horts of potential child workers enter the picture? Unless the 
overall economic conditions of the families change drastically, 
there could well be a reversal. This limitation shows that we 
need to fi nd and implement a permanent solution to the child 
labour problem. The necessity of multi-stakeholder initiatives is 
one important point that emerges from these case studies. Cor-
porate initiatives and buyer pressure are important from an 
indi vidual employer’s point of view, but child labour is usually 
concentrated in some industry clusters studied here. In all these 
cases, industry associations have had an important role to play 
designing initiatives and getting their members to carry them 
out. Furthermore, what has been important in clusters such as 
Tirupur and Sivakasi, which have shown a marked improve-
ment, is an intervention by relevant government departments, 
particularly labour and education. Along with corporate initia-
tives to bring about a general improvement in supply chains, the 
combination of punishment for violating the law and incentives 
for children to study has worked well. It is  unlikely that only 
indi vidual employer-based interventions changed the situation; 
the role of industry associations, government departments and 
NGOs in dealing with child labour cannot be underestimated.

Enabling Factors

The success in reducing the incidence of child labour is not only 
because of the initiatives of corporates, government, buyers and 
NGO/trade union, there is 
also a set of enabling back-
ground factors that have 
surely worked. One such 
enabling factor is the 
 increase in wages for adult 
workers. For instance, the 
Sivakasi Employers’ Associations explicitly mentioned this as a key 
reason for the reduction in the supply of child labour. Real wages, 
even for casual labourers, have gone up by about 20% in the last 
fi ve years (see table) and this increase would surely  reduce the 
pressure on parents to send children to work rather than to school.

The increase in real wages has been supported by the 
 Mahatma Gandhi National Rural Employment Guarantee Scheme 
(MGNREGS) that provides guaranteed employment for 100 days 
in a year to at least one member of a poor rural household. 
Studies show there has been a fall in the supply of child labourers 
in areas where NREGA schemes have been implemented rela-
tively well (Dev 2011). However, these studies also point to 
some instances of older girls being withdrawn from school to 
look after younger siblings when their mothers go out to work.

Along with the increase in real wages for adults, there has 
also an improvement in the school system in the form of 

Table: Casual Male Wages (in constant to 
2004-05, Rs)
 2004-05 2009-10

Casual farm wages 48.73 61.87

Casual non-farm wages 69.49 84.78

Casual urban wages 77.25 92.72

Source: NSS, 66th round.
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 increased enrolment and the mid-day meal scheme. With the 
Sarva Shiksha Abhiyan (SSA), or education for all movement, 
and the passing of the Right of Children to Free and Compul-
sory Education (RTE) Act 2009, there has been an increase in 
the number of schools. Indeed, school enrolment in regular 
government schools has gone up, reducing the supply of child 
labour. It is not just an incentive of increasing wages or the 
availability of schools but also a change in aspirations that pro-
vides an enabling condition for the reduction of child labour. As 
a mother working in the brick kilns put it, “We do not want our 
children to be murkho (fools) like us” (quoted in Sarkar 2010: 19). 
Changed aspirations for children mean that the income level at 
which parents send their children to earn a  living would go 
down and lead to a fall in the incidence of child  labour at any 
wage level. Aspirations are not just a matter of individual par-
ents’ expectations; there is a strong social component in their 
formation. Additionally, the likelihood of  returns to education 
is important as an incentive to send  children to school.

What Works? Business Threats and Media Disclosure

Is there a business case for eliminating child labour? The sim-
plest and most drastic is the threat of losing business. How-
ever, there may be other, less drastic, scenarios in which there 
is a case to eliminate child labour. There may be costs involved 
in illegally employing child labour, the most obvious being the 
cost of avoiding regulation by bribing concerned offi cials. This 
bribe must be set against the possible increase in costs through 
eliminating child labour. The above is a relative calculation of 
costs of different employment strategies. If the cost of avoiding 
regulation goes up, then child labour may be eliminated. The 
cost of employing child labour may also go up because of 
 media and related disclosures. This may not result in direct 
monetary costs but there may be a price to pay in terms of a 
loss of reputation in the community at large.

Business persons too are concerned with their reputation and 
would not like to be seen as doing something not only  illegal but 
also morally reprehensible. In fact, as Benabou and Tirole (2009: 
3) point out, one of the motives for CSR is “social and self-esteem 
concerns”. Public exposure of employing child labour can deal a 
serious blow to the prestige of business persons. The media exposes 
of exploitation of child labourers in Sivakasi, almost to the point 
where the name Sivakasi became synonymous with exploitation 
of child labour, was a factor in making both the concerned gov-
ernment departments and  local business persons take up punitive 
measures and initiatives  respectively to eliminate child labour.

Similarly, after a series of media reports of child labour in 
Andhra Pradesh, a number of employers’ associations in the 
state came together under the ILO-IPEC programme for action 
against child labour. Many of these associations, such as those 
of beedi manufacturers, automobile technicians, and granite 
and slate stone cutters produce for or work in the domestic 
market. These associations responded not to pressure from 
buyers or the government but most likely to a notion of pride 
or prestige in not employing child labour. 

Nonetheless, the biggest pressure to eliminate child labour is 
undoubtedly the threat of losing business altogether. With 

 regard to Tirupur, it was pointed out, “(the) fear of losing busi-
ness is the main driver behind supplier compliance” (de Neve 
2009: 66). In the Sialkot case, Nike terminated their contract 
with their sole supplier Saga Sports for “unauthorised outsourcing 
of footballs to home-stitching” using child labour (Lund-Thomsen 
and Nadvi 2010). Again, with regard to the industry-wide agree-
ment in Bangladesh, “the threat of the US trade sanctions against 
the industry under the Child Labour Deterrence Act was a key 
driver in the process” (Nielsen 2005: 574). On the other hand, in 
Jalandhar, where footballs are largely home-stitched and sup-
plied mainly to the domestic  Indian market and where buyers 
do not insist on such standards, there has been little change and 
footballs continue to be home-stitched with substantial involve-
ment of child labour (Lund-Thomsen and Nadvi 2010). 

The above description of the difference between Sialkot 
and Jalandhar brings out one important difference between 
production for external buyers and production for the domestic 
market. In the former, pressure from buyers worked in for cing 
certain changes while in the latter, similar pressure from buyers 
is missing. Is there anything that plays a role similar to pressure 
from international buyers in the case of  domestic production? 
What brought about the change in Sivakasi? Field investiga-
tions make it clear that pressure from  government departments 
was an important factor, even the key factor, in brin ging about 
the change. However, then, why did the attitude of these gov-
ernment departments change from allowing non-compliance to 
requiring some manner of compliance with the law? 

In discussions with various people involved in the matter 
(govern ment offi cials, owners and managers, and NGO staff), 
the pressure created by media reports of the evils of child 
 labour stands out as the most important factor in bringing 
about a change in the attitude of government departments. 
However, government departments are not autonomous 
agents; they respond to pressure or orders from above, from 
the government itself. One could surmise that media exposure 
could work from the political level of the state government 
down to the department offi cials to show results.

However, the pressure to show results could also work in 
ways that violate the human rights of the children involved. On 
the Rajasthan-Gujarat border where adivasi (indigenous) chil-
dren from Dungarpur in Rajasthan go to work on Bt-cotton 
fi elds in Gujarat, extra police check posts have been set up to 
stop “traffi cking” of children. The result is a horrendous  situation 
of police action frightening the young children concerned.3 
Given that most child labour occurs at the household level, even 
if it is subcontracted from higher up the production network, it 
is not wise to adopt the usual punitive method of police action 
or even fi nes. Though we do not go into details in this paper, 
changes are needed in the regulatory framework to what is called 
the “compliance” approach to regulation – where obligations 
cannot be discharged by paying a penalty and regulators work 
with all involved to fi nd solutions (Piore and Schrank 2006).

The cases reviewed also bring out a weakness in the notion of 
accountability in Indian business: accountability ends with the 
direct in-house production of the concerned fi rm and does not 
encompass the production network or value chain involved in 
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making and marketing the product. At one level it is true that 
ancillary producers or input suppliers are independent  legal en-
tities and, therefore, accountable for their own compliance with 
the law. At another level, there are no reports of lead fi rms or 
buyers threatening to expel some vendors from the chain be-
cause they have employed child labour. Even in corporate state-
ments, it is rare to fi nd an  announcement to the effect that sup-
pliers need to comply with child labour regulations.

Some of the few exceptions in requiring that all vendors be 
compliant with child labour regulations are some Tata units 
and the ITC. Tata Motors takes an undertaking from its vendors 
that they are adhering to the Factories Act (1948), which has 
clauses prohibiting child or forced and compulsory labour. The 
vendor compliance policy also states that vendors would be 
audited for such compliance,4 but there are no reports of such 
audits actually being undertaken. On its part, ITC has acquired 
SA 8000 certifi cation for its plants (Chakrabarty 2011: 125). The 
SA 8000 standard of Social Accountability International  applies 
not only to the lead fi rm but also to its subcontractors. Nonethe-
less, while fi rms secure this certifi cation for their international 
sales, companies serving domestic consumers do not go in for 
such certifi cation “because it is expensive” (Mishra 2005, quoted 
in Sood and Arora 2006: 34). Further, fi rms in Tirupur secure 
SA 8000 for just one of their units but may use it for a number 
of other uncertifi ed units that they own (de Neve 2009).

Tata Motors and ITC are exceptions even among large corpo-
rations. The general attitude among Indian large corporations 
seems to be that vendor compliance should be sought only if 
there is government or administrative pressure to do so or, more 
likely, a legal requirement to do so. The Confederation of Indian 
Industry (CII) initiative with Save the Children to  develop norms 
for improving supply chain practices is a step in the direction of 
accepting chain responsibility. In this, the lead fi rms (the main 
manufacturers, e g, automobiles assemblers or buyers in the 
garments industry) are required to assume  responsibility for im-
provements along the chain or network.

Is there a business incentive to carry out such improvements? 
The incentives lie in the higher productivity of well-organised 
chains, for instance, assembly-line production. In the Sialkot 
case, there was a movement away from home  production to 
production either in-house or in community stitching centres. 
The case study (Lund-Thomsen and Nadvi 2010) does not men-
tion whether costs fell with this change in the production proc-
ess, but one can expect a fall in costs. Similarly, in the case of 
handicrafts (Dileep Industries, Jaipur), there was a shift from 
home-based to assembly-line production in the factory. This 
again could have led to a reduction in costs. The owner of the 
factory also said that his costs went down particularly because 
the proportion of rejects fell quite substantially.

In the brick kiln case, there was actually an increase in costs 
as owners increased the wages paid to adult workers. Did pro-
ductivity go up as a result? There is no evidence for this but it 
should be noted there was no change in the organisation of pro-
duction. In fact, we can put forward a proposition to be looked 
into subsequent studies: cost of production will go down only 
when the elimination of child labour is accompanied by a 

change in the organisation of production, e g, from home-based 
to assembly line in-house production. 

Government funds or other public monies are not required 
for corporations to carry out changes in the organisation of 
production since they would benefi t in any case. Government 
funds should be used to set up community centres, crèches and 
other such facilities that are not company specifi c. There is an 
obvious public good aspect in these facilities, which can be 
used by more than one company and government and public 
funds should be used to promote public good. 

Pressure from the media has worked in the case of child 
 labour elimination in Sivakasi and in the brick manufacturing 
units in West Bengal. However, this is not the case in auto mobile 
repair workshops or in the numerous restaurants and roadside 
eateries (dhabas) dotting the landscape. What the above cases 
show is that it would be useful to investigate why pressure from 
the media worked to stir the administrative  machinery into action 
in some cases but not in others. Inter national buyer pressure 
was effective wherever it was brought to bear because there 
was the clear and ever-present threat of loss of business.

To sum up: in the case of suppliers to international buyers, 
buyer pressure with the threat of losing business is crucial; on 
the other hand, for units producing for the domestic market 
what seems to work is sustained media exposure resulting in 
 governments taking action.

Consequences of Eliminating Child Labour

In response to pressure from international buyers and govern-
ment and administrative departments, or in acting on their 
own, corporations have acted to eliminate child labour from 
their production systems. As pointed out above, this is in line 
with either relevant Indian laws or selling contracts. This is as far 
as accountability goes. However, does corporate responsibi lity 
end with cleaning up the supply chain? To answer this question 
it is necessary to look into both the demand- and supply-side 
factors in the employment of child labour, and to consider the 
structure of the capitalist system in the Indian economy. 

To take the argument further, does child labour exists only be-
cause there is a corporate demand for child labour. If that were so, 
then the withdrawal of this demand from the corporate side 
would end child labour. However, there are supply-side factors in 
the existence of child labour and there is a massive non-corporate 
or informal sector in which child labour could be employed. Con-
ditions of extreme poverty resulting from inadequate earnings of 
adult household members are clearly of importance in the supply 
of child labour (Basu 1999). This supply would not cease with a 
corporation or even all  corporations cleaning up their own pro-
duction or even their entire supply chains. Unless underlying sup-
ply conditions change, the supply of child labour will continue.

In the case of auto repair workshops in Andhra Pradesh, the 
ILO-IPEC project’s attempt to make “Autonagar” child labour free 
did not work even with the elimination of one set of child labour, 
the reason being that more poor children migrated to the city 
seeking jobs. As is seen in this case, there is still a large area of 
economic activity outside of the purview of the  corporate sector 
in the very large informal sector. It is here that child labour could 
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be and continues to be employed. If the supply of child labour 
continues, the informal sector can continue to provide them em-
ployment. Consequently, the elimination of child labour from 
corporate supply chains, without ending that supply of child la-
bour, might only result in pushing children to seek employment 
in some unregulated area of the economy. The early experiences 
in the elimination of child  labour in sports goods, garments and 
leather goods manufacture often resulted in child labour shifting 
from international supply chains to the informal economy (Sharma 
et al 2004) and even into far more dangerous occupations such 
as commercial sex work (Khanam 2006; Uddin et al 2009).

As far as the accountability for child labour is concerned, 
 legal liability ends with the elimination of child labour from the 
supply chain. But from a social welfare point of view, one would 
not want child labourers to end in a worse state than they were 
when working. Action to deal with the consequences of elimi-
nating child labour means we need to go beyond  accountability, 
and it is only then that we are in the realm of real CSR. One 
might argue that there is a case for accountability even in the 
matter of rehabilitation, since it deals with those from whose 
labour the fi rm was profi ting. In any case, the  issue of rehabili-
tation of child labourers fall in a grey area  between accounta-
bility and responsibility. However, the need for fi nance to fund 
the rehabilitation of child labourers could well be turned into a 
legal obligation in the form of a tax or cess levied on actual or 
potential employers of child labour. There is, for instance, a cess 
paid by beedi manufacturers that contributes to the funding of 
bridge schools and other activities to support former child 
 labourers. Such a cess becomes a legal obligation.

Once we go beyond the issue of eliminating child labour and 
start dealing with the consequences of this action, there are two 
related points to consider: (1) the support activities that have to 
be undertaken, and (2) the appropriate organisation that would 
take up the required action. Activities to deal with the conse-
quences of eliminating child labour usually have two compo-
nents. One is to provide schooling, including possibly voca-
tional training – the idea is to make up for the schooling the 
children have been denied and to keep them usefully  engaged. 
The second component of rehabilitation activities is to provide 
income support for the child and her family (here the objective 
is to compensate for the income lost to the child and her family 
so that she does not have to look for new  avenues of work). 

Even if corporations or all enterprises pay a tax or cess that 
fi nances these rehabilitation activities, there is no a priori reason 
why they should conduct activities such as running schools. In 
fact, such activities are usually far beyond the competence of 
these business organisations – NGOs or government departments 
are better suited to take up rehabilitation issues. Sometimes 
business associations may take up the responsibility, but usu-
ally they hand over these activities to government departments 
or NGOs. Government departments run the “bridge schools” 
which enable child labourers to receive mainstream education 
in regular schools eventually. NGOs run such schools in cases 
where the child labour eradication programme  involves them. 
Income supplements are sometimes written into child labour 
elimination programmes, often with funds provided by various 

donor agencies. This function could be taken over by government 
departments with or without support from a cess on the industry.

From Eliminating to Ending Child Labour

Even if one were to deal with a whole cohort of actual or poten-
tial child workers, the problem of child labour will not end. 
Corporate initiatives, whether in meeting legal or contractual 
obligations or in dealing with the consequences of eliminating 
child labour, can only deal with one cohort of child labour. But 
if conditions that lead to the supply of child labour persist, there 
will continue to be a supply of potential child labour. With the 
large informal sector that exists in India particularly, venues for 
the employment of child labour will continue – eliminating 
child labour from the entire supply chain of corporations will 
not end its existence. Given that monitoring and regulating em-
ployment in the vast and dispersed informal sector is virtually 
impossible, the problem of employment of child workers can-
not be ended by action alone on the demand-side; ending child 
labour also requires action on the supply-side. This is where the 
limitation of corporate action is evident – it can eliminate child 
labour from all of its supply chains but it cannot end it. 

One of the key factors in reducing child labour, as brought 
out in the case studies of Tirupur and Sivakasi, was the sub-
stantial increase in incomes of adult workers. In the brick kilns, 
owners increased the wages of adult workers reducing child 
labour. And studies of MGNREGS show that employment pro-
vided under the scheme also reduced the supply of child  labour. 
Clearly, an increase in wages for adult labourers reduces the 
supply of child labour in the manner predicted by Basu and 
Van (1998). Along with real wages of casual labour going up by 
about 2% per annum in the last decade, there has also been an 
improvement in the availability of schools and, therefore, in 
school enrolment. However, as investigations in Rajasthan, 
Haryana and Punjab showed, during the time of peak demand 
for labour, children remain enrolled in schools but bunk 
classes to work in the fi elds. Nonetheless, the overall increase 
in both enrolment and attendance in schools is evident.

In conjunction with these trends, incidence of child labour 
came down to less than 4% (IAMR and Planning Commission 
2011) and is likely to fall further. However, the incidence of 
child labour will continue among indigenous and tribal peoples, 
and possibly dalits. However, should we just wait for the 
growth process to bring further reductions in child labour or 
should social policy be designed to quickly end it? A scheme of 
cash transfer, conditional on children attending school and 
combined with extra-curricular activities, as has been carried 
out in Brazil and other Latin American countries, could well be 
initiated to end child labour here in India. 

Before concluding this paper, it is worth pointing out that the 
limitation of business initiatives apply in the case of confl ict 
minerals as well. In response to media pressure or law (e g, the 
Dodd-Frank law in the US), companies can refuse to accept min-
erals from confl ict areas, such as the Congo.  However, such a 
move would necessarily mean a loss of livelihood for miners in 
the region (Nathan and Sarkar 2010). It has been reported (Seay 
2012) that prohibiting minerals  emanating from confl ict areas 
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from the supply chain has  resulted in economic distress for mil-
lions of households.  Indeed, the problems of the workers involved 
in extracting such minerals do not end with their elimination from 
the supply chain. The reason why initiatives dealing with child 
labour or confl ict minerals have a limited impact is that corporates 
cannot deal with the underlying causes that enable the supply of 
child labour or confl ict minerals. While corporations can at best 
deal with the demand-side of the equation, ending the supply of 
child labour or confl ict minerals  requires state intervention. 

Conclusions

To eliminate child labour from their supply chains, corporations 
are only meeting their legal/contractual obligations and adher-
ing to standards they are accountable to in any case. However, 
it has become necessary to go from beyond just eliminating child 
labour to dealing with the consequences of removing children 
from work. This requires corporations to go beyond the realm 
of legal obligations and into corporate social responsibility as 
understood in the real sense (Benabou and Tirole 2009). Some 
of these responsibilities can also be turned into legal obliga-
tions by levying a cess on enterprises to fund  rehabilitation 
schemes. Measures such as setting up schools or giving income 
support carried out by government agencies or NGOs are better 

even if the funds come directly from government coffers or 
through taxes levied on enterprises.

Eliminating child labour through corporate initiatives has its 
limitations since children will anyway fi nd employment in the 
vast informal sector. Therefore, ending child labour requires 
development and policy action to reduce and eliminate the sup-
ply of child labour requires both an increase in income for adult 
workers at the bottom and compulsory schooling for their chil-
dren. While the growth process in India is contri buting to an 
increase in real wages for workers, education is not yet compul-
sory under the RTE Act for children up to the age of 18. Along 
with setting up legal entitlements for children, social policy 
built around conditional cash transfers can substantially speed 
up the process of ending child labour. 

Any action to eliminate child labour from the supply chain 
– not just the lead fi rm’s in-house activities – needs to incor-
porate corporate accountability in meeting existing legal pro-
visions. Dealing with the consequences of eliminating child 
 labour extends corporate initiatives from the realm of 
 accountability to that of responsibility, or from legal account-
ability to corporate social responsibility. Finally, in measures 
to end child labour, we move from corporate action to that of 
actions of the state and the nature of the development  process.

Notes

1  See Bhaskaran et al (2010), for an analysis of 
the Mewat intervention.

2  Researchers visited the sites of the case studies 
listed in Annex. Their visits included fi eld visits 
to the factories or other production sites. Besides 
visits, they relied on discussions with NGOs (par-
ticularly those active on child labour issues in the 
area), trade unions, schoolteachers, lawyers and 
researchers with long experience of research on 
the industry and the area. Discussion were also 
held with offi cials from the labour department and 
some other govern ment offi cials. All these sourc-
es were used to check on information provided 
by the owners and various manufacturers’ asso-
ciations. We also used secondary data from pub-
lished rese arch papers (listed in the references) 
on child labour in these areas. Finally, we should 
note that offi cial government data from the Na-
tional Sample Survey (NSS) provide support to 
the proposition that the incidence of child labour 
has fallen over the last decade in the below 14-year 
age category (IAMR and Planning Commission 
2011). At present, 14 years is the age of universal, 
though not compulsory, education. It is also the 
age after which children can legally work in India.

3  This passage is due to personal communication 
with Ramya Subrahmanian.

4  Vendor compliance policy, from the website of 
Tata Motors, www.tatamotors.com, last acce ssed 
on 10 January 2012. 

References

Basu, Kaushik (1999): “Child Labour: Cause, Con-
sequence and Cure, with Remarks on Inter-
national Labour Standards”, Journal of Eco-
nomic Literature, September, 37: 1083-1119.

Basu, Kaushik and Pham Hoang Van (1998): “The 
Economics of Child Labour”, American Eco-
nomic Review, 88 (3): 412-27.

Benabou, Roland and Jean Tirole (2009): “Individ-
ual and Corporate Social Responsibility,” Eco-
nomica, 77: 1-19.

Bhaskaran, Resmi, Dev Nathan, Nicola Phillips and C 
Upendranadh (2010): “Home-based Child  Labour 
in Delhi’s Garment Sector: Contemporary Forms 
of Unfree Labour in Global Production”, Indian 
Journal of Labour Economics, 53 (4): 607-24.

Burra, Neera (2010): “NREGA and Its Impact on Child 
Labour: Field Notes from Dungarpur”, http://
knowledge.nrega.net/840/2/NREGA im pac-
tonchild_labour.pdf, accessed on 27 January 2012.

Chakrabarty, Bidyut (2011): Corporate Social Re-
sponsibility in India (New Delhi: Routledge).

de Neve, Geert (2009): “Power, Inequality and 
CSR: The Politics of Ethical Compliance in the 
South Indian Garment Industry”, Economic & 
Political Weekly, 44 (22): 63-71.

Dev, Mahendra (2011): “NREGS and Child Well Being”, 
Working Paper No 2011-04, Indira Gandhi Insti-
tute of Development Research, Mumbai, mimeo.

IHD (2011): Case Studies: Business Initiatives to End 
Child Labour in India, A Study for ILO-IPEC, 
Geneva, mimeo.

IAMR and the Planning Commission (2011): India: 
Human Development Report, New Delhi.

Jeyaranjan, J (2002): “Small Comfort in Tirupur 
Knitwear” in R G Singh et al (ed.), Hard Labour 
at a Tender Age: Child Labour in the Home- 
based Industries in the Wake of Legislation 
(New Delhi: V V Giri National Labour Institute). 

Kanbur, Ravi (2009): “Conceptualising Informality: 
Regulation and Enforcement”, Indian Journal 
of Labour Economics, 52 (1): 33-42.

Khanam, Rashida (2006): “Child Labour in Bangla-
desh: Trends, Patterns and Policy Options,” 
Asian Profi le, 34 (6): 593-608.

Lund-Thomsen, Peter and Khalid Nadvi (2010): 
“Clusters, Chains and Compliance: CSR in 
Football Manufacturing in South Asia”, Jour-
nal of Business Ethics, 93: 201-22.

 Mehta, Balwant Singh and Kerren Sherry (2007): 
Wages and Productivity of Child Labour: A 
Study of Zardosi Industry (New Delhi: Institute 
for Human Development and ILO), mimeo.

Menon, Sindu (2006): “Sumangali System: A New 
Form of Bondage in Tamil Nadu”, Labour File, 
Vol 4, No 3, May-June: 6-14.

Nathan, Dev and Sandip Sarkar (2010): “Blood on 
Your Mobile?”, Economic & Political Weekly, 
Vol XLV, No 43: 22-24.

Neilsen, Michael (2005): “The Politics of Corporate 
Responsibility and Child Labour in the Bangla-
deshi Garment Industry”, International Affairs, 
81(3): 559-80.

Newell, Peter (2005): “Citizenship, Accountability 
and the Community: The Limits of the CSR 
Agenda”, International Affairs, 81 (3): 541-57.

Piore, Michael J and Andrew Schrank (2006): 
“Trading Up”, The Boston Review, Boston.

Ramani, V V (2009): “Elimination of Child Labour 
Issue in Andhra Pradesh: Role of CEASE-Child 
Labour” (New Delhi: ILO), mimeo.

Sarkar, Indrani (2010): “Assessment of the Child 
Labour Free Brick Kilns in East Malda District”, 
A report by Save the Children, West Bengal, 
Kolkata, mimeo.

Seay, Laura (2012): “What’s Wrong with Dodd-Frank 
1502? Confl ict Minerals, Civilian Livelihoods 
and the Unintended Consequences of Western 
Advocacy”, Working Paper 284, Centre for Global 
Development, www.cgdev.org, last acce ssed on 
15 January.

Sharma, Alakh, Rajeev Sharma and Nikhil Raj (2004): 
Child Labour in the Carpet Industry, Institute for 
Human Development, New Delhi.

Sharma, Kalpana (2011): “Slaving for Their Dowry”, 
Sunday magazine edition of The Hindu, 28 May 
(http://www.thehindu.com/opinion/columns/
Kalpana_Sharma/the-other-half-slaving-for-
their-dowry/article2056913.ece), last accessed 
on 15 December 2011.

Sood, Atul and Bimal Arora (2006): “The Political 
Economy of Corporate Social Responsibility 
in India”, Technology, Business and Society 
Programme, Number 18 (Geneva: UNRISD).

TCS (2002): “Labour Standards in the Sports Goods 
Industry in India – With Special Reference to 
Child Labour: A Case for Corporate Social Re-
sponsibility”, Tata Consultancy Services, July, 
http://www.indianet.nl/tatarep.html, last ac-
cessed on 27 January.

Uddin, Nashir Mohammad, Mohammad Hamiduz-
zaman and Bernhard G Gunter (2009): Physical 
and Psychological Implications of Risky Child 
Labour: A Study in Sylhet City, Bangladesh, 
Bangladesh Development Research Working 
Paper Series, BDRWPS No 8 (July), Bangladesh 
Development Research Centre, mimeo.

Wazir, Rekha (2002): “No To Child Labour, Yes To 
Education: Unfolding of a Grass Roots Move-
ment in Andhra Pradesh”, Economic & Political 
Weekly, 28 December. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.6
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


