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hospital) and another Rs 2.5 for dhobi, 
dai and other miscellaneous expenses. 
This is how Agarwala comes to his 
estimate of Rs 40 per vasectomy. 

He has grossly under-estimated the 
cost as he has not included Rs 50 of 
persuasion money which is paid to 
the patients. He has also not includ
ed the cost of training doctors who 
would be required to perform opera
tions nor the cost of hospitals or speci
al surgeries which will have to be set 
up. If all these costs are included, the 
figure of Rs 40 would swell to about 
five times. 

No Distribution Costs 
It is to be appreciated that Agar

wala has compared the direct money 
cost of vasectomy with the direct 
money cost of contraceptives (J N 
Sinha, The Economic Weekly, August 
29, 1964). Implicit in his argument is 
the point that the overhead monetary 
cost of the overall family planning 
programme would be common to both 
the methods. Social workers and so
cial psychologists would be needed to 
carry the message of family planning 
and to persuade people to either un
dergo vasectomy or to take to con
traceptives. Whatever machinery is 
required for this work would be com-
mon to both sterilisation and contra
ceptives. After people have been 
persuaded to take to contraceptives, 
those who use condom would buy 
them in the market and there would 
be no need for the existing costly 
machinery of family planning clinics 
to distribute contraceptives. Condoms 
would be available to the consumers 
through normal business channels. As a 
matter of fact, the exaggerated emphasis 
on opening family planning clinics and 
staffing them with medical doctors 
who remain busy for barely two or 
three hours a day is highly wasteful 
and the sooner it is given up, the 
better. Besides providing employ
ment to some lady doctors, the clinics 
do precious little —- the average atten
dance per clinic in India is barely 102 
per year! This, however, should not 
be taken to be the figure of regular 
attendance. 

Agarwala has broken new grounds 
in his article and has suggested a very 
useful technique for cost-benefit analys
is of various methods of birth control. 
The Government would do well to 
keep this approach in mind while for
mulating the Fourth Plan family plan
ning programme. 
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Emphasise Motivation, Not Means 

R S Dheer 

THE thought-provoking article by 
S N Agarwala has shown that the 

likely performance of sterilisation is be
ing exaggerated in India and that 2.5 
million operations are not going to re
duce the birth rate by more than 12 
per cent in a 10-year period. The Go
vernment would do well to keep this 
in mind while making plans for a de
cline in birth rate to 25 by 1971. If 
current experience is any guide, the 
birth rate will not decline to 25 even in 
thirty years. 

I find the criticism of Agarwala by 
T J Samuel (The Economic Weekly, 
August 29, 1964) wholly misplaced on 
the following grounds; 

(1) Agarwala's formula seeks to dis
tinguish between the actual period of 
exposure and the fertility span. It is 
known that a woman can have children 
during the fertile period only when she 
is exposed to the risk of pregnancy. If 
she is not so exposed, she is unlikely to 
have children. Contraceptives, there' 
fore, are required only during the 
"risky" period and not throughout the 
reproductive span. Agarwala has taken 
into account only the risky period, while 
Samuel wrongly thinks that the entire 
reproductive period should have been 
considered. 

(2) There is no evidence to show that 
the coital frequency of 7 per month 
taken by Agarwala is an under-count. 
It is the average for the 30 year period 
and seems reasonable. As a doctor, I 
have asked a number of patients about 
the frequency of coitus. Those who are 
young consider this figure low, while 
those who are above 35 consider it 
high. Perhaps, Indians are less indul
gent than people in some other coun
tries. 

(3) Samuel has mistakenly taken Rs 
10-20 paid to those undergoing vasecto
my for loss of wages as incentive 
money. As a matter of fact, Agarwala 
has not included—as he has stated 
clearly—the incentive money of Rs 50 
paid to each person sterilised. If it is 
included, the cost of sterilisation would 
increase two-fold. 

(4) Samuel has failed to distinguish, 
unlike J N Sinha, between the cost of 
family planning propaganda and the cost 
of condoms required to prevent one 
pregnancy. The first cost is common 
to all the methods including sterilisa
tion. Perhaps, the cost of propaganda 
would be higher in the case of sterilisa
tion as greater efforts would be required 
to persuade people to undergo vasecto
my than to use the condom. It is, there
fore, only the direct costs of the two 
methods which have to be compared. 

(5) Samuel has suggested that the 
distribution cost of condoms should be 
included in any cost-benefit analysis. 
Once people have been persuaded and 
the demand has been created, people 
should he able to buy condoms in the 
market. When there is demand, shop
keepers would start stocking condoms 
as in other countries. 

I may be uncharitable, but I have a 
feeling that a vested interest has been 
created in favour of sterilisation as it 
is likely to provide employment to a 
large number of doctors. This perhaps 
is the reason why so much emphasis in 
India is placed on methods rather than 
on motivation. In a group of willing peo
ple any method would do the trick. In 
some western countries even now 40 
per cent of the people use withdrawal. 
Why is this method nor suggested in 
India? 
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Reserve Bank of India 
Applications are invited for the following posts in the undernoted departments of the Reserve Bank of India: — 

(A) POSTS AND SCALES OF PAY 
fi) Deputy Directors : Rs. 850-60-1150 

(ii) Research Officers : Rs. 430-430-55-815 EB 55-925-60-1045. 

(iii) junior Officers Grade II : 
in the Legal Department Rs. 375-20-535 25-560 EB 25-660-30-720. 

Note : Candidates possessing exceptionally good qualifications and experience of value to the Bank may be given a 
higher starting pay in the prescribed scales. 

In addition to pay the selected candidates in all categories mentioned above will be eligible to draw local pay,  
(at centres where it is admissible), house allowance and dearness allowance at the rales prescribed by the Bank from 
time to time. 

( B ) Q U A L I F I C A T I O N S 
(i) Deputy Directors, Economic Department: Applicants should possess first or high second class Master's de

gree in Economics of an Indian or foreign University or a Doctorate degree in Economics of an Indian or foreign 
University. They must have experience of research work for at least five years in one or more of the following subjects: 
(a) Monetary Economics, (b) Banking Theory and Practice, (c) International Trade and Finance, (d) Agricultural Eco
nomics and (e) Planning and Development. 

(ii) Research Officers, Economic Department ; Applicants should possess first or high second class Master's de
gree in Economics or Commerce of an Indian or foreign University or a Doctorate degree in Economics of an Indian 
or foreign University, and a period of research work in one or more of the following subjects: (a) Monetary Economics, 
(ft) Banking Theory and Practice, (c) International Trade and Finance, (d) Agricultural Economics and (e) Planning 
and Development. Applicants are expected to be proficient in economic analysis. A period of practical banking train
ing wil l be an additional qualification in respect of applicants with specialisation in (a), (b), and (c) above and experi
ence of agricultural surveys in respect of (d) above. 

(iii) Junior Officers Grade II, Legal Department: 
Applicants should be Advocates or Solicitors and should possess in addition to high academic qualifications in 

Law, practical experience of work in an Advocate's or Solicitor's office or have practised independently, for at least 3 
years. Preference wi l l be given to candidates having M. L. or LL.M. or other equivalent qualifications and special 
knowledge of Banking and Company Law. 

THE SELECTION BOARD WILL INSIST ON A VERY HIGH STANDARD OF SUITABILITY IN MAKING 
SELECTIONS FOR THE ABOVE POSTS AND ONLY THOSE CANDIDATES WHO POSSESS HIGH ACADEMIC 
QUALIFICATIONS AND/OR ADEQUATE EXPERIENCE OF THE TYPE SPECIFIED ARE ADVISED TO APPLY. 

( C ) A G E L I M I T S A S O N 1ST S E P T E M B E R 1964 
(i) Deputy Directors: Candidates should be between 30 and 40 years of age but the age limit may be relaxed 

in the case of candidates possessing exceptional qualifications. 
(ii) Research Officers: Candidates should not ordinarily be over 35 years of age but the age limit may be slightly 

relaxed in the case of candidates with exceptionally good qualifications and/or experience of value to the Bank. 
(iii) Junior Officers Grade II: Between 21 and 27 years. The maximum age limit is relaxable but not beyond 32 

years in the case of:— 
(a) candidates possessing special qualifications and experience of value to the Bank; and 
(b) candidates belonging to the Scheduled Castes or Scheduled Tribes. 

2. Candidates who wish to apply for more than one category of posts must submit separate applications accompani
ed by separate application fees and should clearly indicate the post and the department for which they have applied, 
3. Applicants for the above posts must remit with their applications a fee of Rs. 7.50 for each post by cheque or bank 
draft on a scheduled bank payable at Bombay or by Postal Order. The application fee is in no case refundable. In 
the case of candidates belonging to Scheduled Castes/Tribes the fee will be reduced to one fourth. 
4. Applications in the candidate's own handwriting in the prescribed forms obtainable from the Reserve Bank's 
offices at Bombay, Calcutta, Kanpur, New Delhi, Nagpur, Madras, Bangalore, Hyderabad, Trivandrum, Lucknow, 
Patna and Jaipur accompanied by copies (originals should not be sent) of certificates regarding age and educational 
qualifications, statements of marks secured in the graduate and post-graduate degree examinations and copies of two 
testimonials should be forwarded to the Secretary, Central Recruitment Board, Reserve Bank of India, Central Office, 
Post Box No. 406, Bombay-1 so as to reach him on or before the 3rd October 1964. 
5. Candidates already in service wil l be required to produce a proper discharge certificate from their employers in the 
event of their being selected at the time of their appointment in the Bank's service. 
7. Candidates belonging to Scheduled Castes/Scheduled Tribes should mention this fact prominently in their applica
tions and also enclose a copy of the certificate to that effect from competent authority. 
7. Candidates must be prepared to serve in any office of the Bank in India or group of departments to which they 
are posted and to undertake tours when required, 
8. Selected candidates will have to appear for interview/s before the Selection Board at any of the Bank's offices. 
9. Appointments will be subject to candidates being found medically fit for service in the Bank by the Bank's Medical 
Officer. 
10. If any candidate desires to have his application acknowledged, he should send it by "Registered Post—Acknow
ledgment Due". Apart from those who may be specially called, interviews wil l not be granted to candidates nor 
will the Bank enter into correspondence with them. 

11. Canvassing in any form will be regarded as disqualifi cation. 
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