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THE Madras Pay Commission's 
report , coming so soon after 

that of the Central Pay Com
mission, provides clear evidence 
that we are wel l on the way towards 
rat ional isat ion of the pay structure 
of the pub l ic services. W i t h o u t t ry
i ng to copy the recommendations of 
the Centra l Pay Commission in con
fe r r i ng f inancia l benefits on the same 
scale on State Government services, 
the Madras Commission, has in many 
respects fo l lowed the pr inc ip les for
mulated by the fo rmer . Thus i t has 
increased the m i n i m u m wage of 
State Government employees, ra
t ional ised the scales of increments 
and grades by subst i tut ing annual 
for biennial increments and reduc
ing the number of grades and stales 
of pay f r o m 500 to 100, in t roduced 
as far as possible the p r inc ip le of 
equal scales of pay fo r com
parable cadres of Government 
servants in di f ferent departments and 
revised, to the benefit of the em
ployees, provident f u n d and pension 
and ret i rement rules. In respect of 
clearness allowances, whi le suggesting 
the merger of the bulk of such al
lowance in, pay, the Madras Commis
sion has suggested that the State 
Government should vary the dearness 
al lowance of its employees in accor
dance w i th var iat ions in the al low
ances of Central Government 
employees. It has suggested that 
in fu tu re the Central Government 
should take decisions on the subject 
in consultat ion w i th State Govern
ments and that f inancial assistance 
should be p rov ided to the latter to 

sanctioned loans of Rs 57 lakhs in 
the aggregate, of wh ich Rs 17 lakhs 
have been disbursed, a p ic ture not 
very di f ferent f r o m that of i ts own 
business. 
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TF ' Ra j iv ' had not ment ioned my 
name in his comment ( Ju l y 2, p 

1970) , I wou ld not have been able 
to find out that his comments relat
ed to my art ic le in the Special Num
ber of your Weekly (June, 1960) . 
For, my argument does not run in 

'match any increase that may be 
decided upon f r om t ime to t ime by 
the Centre fo r its own employees'. 

The propos i t ion is evident ly equi
table and sat is factory: and in so far 
as it pertains to dearness al lowance, 
it should be acceptable to both. 
At the same t ime, i t is grat i fy 
i ng to note that the Commis
sion has realised that the p r inc i 
ple cannot be extended to cover the 
scales of pay of State Government 
employees, as there arc factors l ike 
the all Ind ia or nat ional average that 
have to be taken into account by 
the Centre in fixing the pay scales 
of its employees. In any case, i f 
the pay scales in di f ferent States 
were to be levelled up to those of 
the Centre, the f inancial burden in 
volved wou ld be p roh ib i t i ve in di f
ferent degrees for di f ferent State 
Governments. 

One or two recommendations of 
the Madras Commission deserve spe
cial ment ion. F i rs t ly , the Commission 
gives special weightage to technical 
personnel, par t i cu la r ly to those em
ployed in technical inst i tut ions. At 
the same t ime, it has accorded rela
t ive ly l i t t le weightage to the 
universal demand fo r an improve
ment in the scales of salary of 
teachers at di f ferent levels. Though 
the later category of pub l i c servants 
undoubted ly benefits f r o m the gene
ra l upward revis ion of emoluments 
of State Government employees, 
teachers in colleges have been de
nied the scale recommended by the 
Univers i ty Grants Commission whi le 
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terms of the prof i ts /wages rat io. A l l 
that I ma in ta in is that in al l econo
mies, there are latent resources and 
latent input-combinat ions and these 
resources and input-combinat ions 
can be known only when an economy 
is under strain and pressures. 

If this be t rue, an economy can 
maximise its rate of g rowth on ly 
under condit ions of some st ra in and 
inf la t ionary pressures. The exact 
degree of strain and pressures that 
wou ld release these latent possibi l i 
ties in a given economy is a matter 
of judgement. 
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teachers in p r i m a r y schools are 
treated no better than attendants in 
offices. 

There has been general apprecia
t ion of the work of the Commission 
wh ich has t r ied to ho ld the scales 
even between di f ferent sections of 
Government servants between de
mands f o r the acceptance of Central 
standards and scales and the finan
c ia l burdens wh i ch can reasonably 
be borne by the economy of 
Madras State, between what is rea
sonable and what is just and equita-
ble. For imp lement ing the recom
mendations of the Commission, most 
of wh ich have been accepted by the 
State Government, the latter wou ld 
have to f ind add i t iona l resources to 
the extent of Rs 5 crores a year— 
not a pleasant prospect. 

The dispar i t ies between the emo
luments of the Central and State 
Government employees have been the 
most impor tan t factor con t r ibu t ing 
to discontent among employees of 
the State Government, the Commis
sion has op ined. Wh i l e the broad 
impl ica t ions of this observation must 
be accepted, it is to be hoped that 
the considerable, i f not substant ia l , 
benefits secured by State Government 
servants under the Commission's re
commendat ions would be accepted 
by them as being most reasonable in 
the circumstances. It is to be hoped 
also that they wou ld give up agita
t ion for fu r the r revisions in scales of 
pay, etc, and devote themselves to the 
task of st rengthening the admin is t ra
t ive st ructure and i m p r o v i n g adminis
t rat ive efficiency. 
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credi t extended by i t . ' The exper i 
ence of its wo rk ing is not ment ioned 
in the long, ramb l i ng and repet i t ive 
annual report of the Corporat ion. I t 
wou ld be useful to know whether 
the branches of most of these agency 
banks have done any th ing fo r the 
Corporat ion beyond d isp lay ing its 
notices on their pub l ic counters. 

The Corporat ion also acts as an 
agent to the State Government fo r 
considering al l appl icat ions for loans 
f r om Rs 10,000 to Rs 75,000, and in 
except ional cases up to Rs 1 lakh . It 
can sanction and disburse such loans 
wi thout p r i o r reference to Govern
ment. Since the commencement of 
this agency, the Corporat ion has 


